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Introduction

The SefGovemance  process 5 ore et can promoe
inolvement  in developing  and managing programs, and
enhance  relationships betwveen heath care wokers and
te poppion seved Ths aide  peseis e dmseva
tons of aphysidcan wih 18 yeas of eqeience in the
Indan Heath Senice (HS), whohas gore through this
pocess wih te Quinaut Nafon. Thee s monent ©
suggest o ether tbes o the HS howit “shoud’ be
done, as there are numerous expats whocan do that far
el

The Pre-Negotiation Phase
(Will We or Won’t We Compact?)

Each tibe wil wegh te advartages and disadvan
ges o compedig, nddng udg Bes  Eachtiee
w asl te td dbs poEEy agde  dnarh
a ths ealy sage (or 0 negoietons)  one can oy
gqpodee ts fgue  F te the b deady invoved
wih ‘638contading” te gpoimee dlr e Wl
dready be knomn. f heath cae todae has al been
poikd by te iden Heslh Senie,  ten the HS shoud
bedde © poie an gpodiree  fgue

Thee 5 a‘oid bd d hedh e dbas bdw
whth t & impedcl D ik of opeaing an efiedive
hedh cae sysem  Genedy, tis Wl depend upon the
user  popuiation. t 5 myimpesson tat whenthe user
popution  exceeds 1000, the amourt of fundng  avalbe

5 suficert b cosder ocnpadng  as a sefgovemance

pogram, athough even smaler  popuisions may be able
b efedvely doep apogam eher by tersdes o
dog wih oher smd goys Jdt asatbe W hae a
‘oiicl’ bd ow HShae a‘bid bd  bebw
which it woud be undde t povde adequae pogams 1o
those thes whodo not choose to compact

T lkades Wl hae hed dsossos wih te HS
n oter D hae asaouae anidea as posse  about what
udg wW beadde Theywl a0 ben dee wuh
wih dhe thes ta hae gre te SECoemae  1oUg
o ta tey hawe agood dea of what 5 moved  and what
te recessay sgs ae

Having carefuly considered  the pros and cons, and
haig assse dte Wl o ter peoe e e aves
for making a deasion. t s mpotant O compele this
pexe asqiddy aspossbe asnd © dow te ‘umor
m' D v mode ad hampe te dhay  of efioen,

Qelly savioss Afm dedsion adapedse arnounce
ment, combned wih agood pubic raions e, wl
dear the ar and remove doubts fom everyone's  minds.
Nows the tme b moe the nexdt phase
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Negotiation Phase
(Yes, We Are Going to Compact!)

Asmenionred, ader saement o nenos 5 \ay
hepl i smoohing the pocess  Aog wih s sae
metd nein,  t B bl D ge ader B e
Ony wih very had wok can this phase be competed n
ks ten 61 8monhs, amost aweys, t can bedoe n
ks ten 12 mohs.

ing process, and commited t the process. s vey
hepl © hae one indvdug, dong wih a desgnated
bedaup,  dentied aste key pasn h keepng the po-
Ees ntak T idvle me hae reglen 9&

personne issues, and the resped of thal leaders  and

hedh cae pasord
Asealy aspsde nts posss t B dgde D

ool aely enbed n te teeh By b daly
ther empoyment opions. t woud beresssung © ar
ret pasond  awvebd adwien daement ooud be
povded by the the assuing tem of ther abity
cotie  empoyment n e tbalymanaged pogam.  In
addion,  delaled imomaion shoud be povided  about
the sday and beneiis padiage remanng  employees can
ot on Onte oher had &t 5 vay possbe tee may
be some indvduals whomthe the does not want b hae
continue. ff so, those individuals can be infomed  as
edily st adesey aspsdke adod ts
By havng ealy and fequent communicaion  wih  employ-
ees t Wl bepsse © uah te mayunos tet ae
key © ae adwhch cnbesdsue 0 ogog
hegh  senioes

I 5 ot tet te HSa&o alr wh b pasn
ne, making each GM  Senant and Commissoned  Officer
anee o what s o her qpios ae t 5 degabe  tat
ths be daiied vy ealy n te poess By so dong,
tee b5 ageser kehod d eenin o ppord @
nte e o faser o Eieman, moe ime D reau
replacemens. t 5 genedy assumed that most person
nd n te ,evggem W bettd  embes bt otee
ae o be Inergovemmental Pasomnd  Ageements  (PAS)
forCivilServants,orMemorandumsofAgreementfor
Commissioned  Officers, each employee must understand
what the time Imis  on such amangements are, and who
ter imedae supevsor Wl be under the newsysem

Oeauret  peasonel know ther opiions, ey can
makean eafer dedson  about remang O keaMg. Re-
cgadng eerion o awet  empoees, t 5 ey hep
b hae albt o communly input O encourage  reention.
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ad  recogniion ad anerds, mgt hep D reessue  per-
sond, and o encourage them 0 slay.  The moe employ-
ees wosay trough the transiion, te smooher & Wl
be, adte nmoe key weae © mette vieon daed by
the Drecr of te HS, that as dange oous, te as
tomer, the Amercan Indan and Alaska Natve patert,
ay miess ‘poed qely o e’
Withtheknowledgeofwhoisstayingandwhois

g t 5 psdke D NBEe SSo T ol g0l Todo
ts, t 5 necessay D review a b desapions ad
condiions  of empoymernt.  Somedf the od IHS job de-
spios wW i beadgee Bufor nog t Wl be
necessay o modiy thesee This can beanoppotny D
departromsomeoftheunnecessarybureaucracyand
aomewp wh fesh saemets o diies adfundos  tat

refec te rdly of thd management and et maybe
daer  ad noe aredie D poedl  caddbes for em
ployment

k W meqre te bet adbdde  novdes 0 wie
tee O deopios adi W e alkb o o
an wh thd pasord dgaimes n ader D daaly
denify te sday and dher  bereiis. This  infomaiion
must be available  if one hopes to secure commiments
fon auret  empoyees o poentd newhes ol e
senial  posiions. Whena good candidae  for - employment
gyeas, adte dedson © he can be made thee must
beroddy n makdg andle, gSwe good caddeies W
not wat aound, tey wl Smpy Qo esewhere.  Bepe
paed b g W good cadaes!

The negoieing tBam wl  have been identiied by te
tbe. M thes hae vay cgabe pasord © dots
adtey ae abe D bk out for ter ownineess \vay
wel.  They must bewling t© push HS al the way in
cenfying d apeds o pogars add poed  do
bBs bag epeded dg tose b, aswd ashn
the Aea Ofice and a Headquatr's i Rodde, Meary-
bd TheHSW bevadig ot r B oaniees [S
‘i’ bed ta pams t © crine svy toe
thes tet doose Mt © conped o contedt

By now, negatisions ae wel dong, weare neaing
te e for te adld tansion, adi 5 mpeae ©
ensue that essenial heath senvices ae povded  for
toghout  ts  peicd

Transition Phase
(Transfer of Responsibilities Takes Place)

The transiion phase begns duing the four O six
weds pior 0 add  nifgion o SefGoemance mant
agement. Thosepersonnelwhohavedecidedtoleave
maybegore byrmon t 5 vd D emue tat te ggs ae
fd o ta te pogam s adsed © mach te pesont
nd  avalsbe. In smal dnics the asence of st oe
[geVolz] arh ssarmue aphdEn akb edrn a
asgeay, c@maded te deece n e wold n te
qdy ado qaly o ssves e enbepoiked  f



tee ae cqid vecaes, eay dat sod be medeD
secure temporary  personnel  unil  permanent  personnel
fuds adt 5 mpolat o HS© assst N deniying

adiod  fa= s | te ned aes

Duing the tansiion, some personnel may be asked
O pefom  addional duies. For eampe, there maybe
te need D desgee an‘Adng  Seve Ut Diecor; an
‘Adrg Cncd  Diedoy o an‘Adng Buaness Ofice
Supenisa” These indvduals wl rnodouxt bevay ca
peble persons, but tey aready have ther  own duties.
Recogiing ts ad powng for  suficert tme n te
day and week for  them 0 assume some of these  addiional

dues woud heb reduce dress  and fustaion, meke the
franstion pogess moe smoohly, and esue tat quak
ty heath cae senvoes ae manianed. Sometimes  pa-
tent loads can be adused  (gedive petent  concems)
by changng dnic  schedues, nokso-essenta duties
might be temporariy Ocegated 1 other pesonne, or
an employee from another fadiity may be temporarily

aaidbe © hep out (Tempoay Duy’ koan as “TDY)
Recogniion  of boh deparing  and incoming  person
nd wod hep d saf membesb gt thouwh ts e
bt paicd Becadd D ant mmoe Faend paiess o
poiuk dmmers  and oher expressons of appredation,

wl cese apdve emommet for d ocooemed  As
menioned  ealey, the moe communly  paridpation there
is, the better. Newpersonnel  shoud be madeto feel
weome  Anadeguee  aieniaion, nat oy b te dicd

pogam, but aso © te the adte tbal govemment
and s progams, would help new personnel  feel more
comiotbe  and make ‘iting M quder adesse.
the pooess goes wel  tere doud beafedng o aohe
sveness amongal pesonne, anewespi decops, a

bendng of the fomer ‘Us’ (HS employees) and ‘them’
and a new communiy

te thba govemmen) identiies,
pie o ovedp (Ths B ar dx)

Meetings betwveen the tibe and IHS wil  continue
troughout s transiion phese.  Fomal  recogniion o
te tader O regponddies poiks anqgpotny D
reoogize  ped impotat  contbouions adb s te dape
for fuure  oolaboration betnveen the HS and the tibe.
Participation of communty members, indudng  elders,
adte hegh fdy sof nts omd eogin (@
heps an ‘ogpen housg” pay)  futher enhances te podive
e needed for @ smooh tansiion

Post-Transition
(We Are Now Under Tribal Management)
Trepoeses o Ay b desapios, ig V=3
cant posiions, and olening  new employees  continues.
ThetribecontinuestomeetregularywithHS. The
maneges o dredos  maybe newto te dnic and newto
the progam, or they maybe famiiar persons  who have
fd tee s bdoe hayee t 5 areweg may
thgs udn  dieenly, adpesord ae &dg  ter
weyadog t cnbeanucetan  ad someimes  figt
ey ime. Beyoe reeds © ‘pd  togehe? D coinue
o ofer hgh quly sevioes 1 the popdaion  seved.
Peope & d leves  need encouagement Tibd  govem
ment kedeshp cn cobue  ageat ded N s po
ess ad o cn iden Hedh Sevie  keadashp
Neiowde, & B cocehvabe  tet ded  HS sevoss
wil eenualy bephased out but for now, the Indian
Hedh Seve ooes D beadog resoue for tbh
alymanaged  heath progams.  Theines  of communica-
ion need o remain open. The negoatiation process  may
have resuted in some bruised feelings; there may be
some resentment  and antagonism. Al of these must be
oercome, because tey are ouweghed by the beneft
Amefican Inden and Aesa Naive paients, ad tee B
muchto be ganed by ongong  colaboration. The godl of
the HS coninues 1 be o wok wih thes 1 rase the
heglh sas of Ameican Indens and Aleska Netves
te et posdie kA Thee 5 muhy © bedoe =

~__
ad
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Indian Self-Determination
Defining Contracting and Compacting

Edio's  Noe The loig  inormaton was gatfr
ed byte edos fan avasy o sucss iddy  te HS
O o SHoame te HSOfe o THH Adiks
adte G Madd O o te HS Phoenk Aea  The
et o te eos wesb hep hedh e podbes unk-
sad te pupoe belid  sefdeemiain ad te g
hiies beveen conpadiy ad covady by deig a
bief  smmay e ten anedasie v o e b
fea In wing ts the edios madethe flowing
assunplions: that heath cae powkes wat b kow how
te avwi abd te paod ks adta tey oo
rneed a vat b kovite anpaed des o e B

The Law
Puic Law 93638 begrs:

To povide  maximum Iindian  participation in
theGovernnmentandeducationofthelndian

poke © poie fr te U paidein dh
dan tbes in pogams and senvices  conducted
bytheFederalGovemmentforindiansandto

encourage the development of human resources
of te Indan peope; 1 estbish  apogam of
asssance  upgade Inden  educaion; O sup-
pot te it o iden dzzs  © ocnid  ther
omneducaiord aoMies ad or oher puposs.
Bet eradd by e Seve ad Huse o Rege
sEies o te Uhied Saes o Amaa h Cor
gess asenbed , That ts Ad meybeded as the
‘ndan SefDetermination and Educaion  Asss-
e AL

CONGRESSIONAL FINDINGS

Sc2@  The Cogess, dier caed  mew
of the Federd Govemments histoical and spe
a bgd EHodD wh admesdg e
salies D, Amaien hbn pege, s tet—
(1) te poonged Federd dominaion of Indian
snvice pogars hes seved D elad  raher ten
enhance the progress  of Indan  peope and ther
communies by deping  Ihdas o te Ul op
pony © develp kadesp s oudE D
the redlizaion o sdgovernmen, ard hes dened
D te dn pege andede wae h te pnr
nng ad impemeniaion o pogams for the ben
et o Indans whch ae responsve O the tue
needs of Inden ocommuntes,  and
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@ te Inden pecge W never suender  ther
dese © cotd ter  relionshis bah among
themsebes  and wih noHnden  goverments,  o-
?gizeicrs ad pasos.

Ths Ad, passed in 1975 and amended severa  times
S poies Sedc quodnes o the mpemenaion
of conracts  and compacts between the federa  govemnr
ment and indvidual tbes for the pupose of ensuing
ded paidein n te ppEn o Bhd saves

Self-Determination Contracting

Te | pat o te ol and pamerent bgskin,
pamis awytbe © cotad wih te eded goemmen,
tus adlowing them b Bke ower te pamnng and impe
medin o aya d Bdd sves (den SdDeer
minetion). Cotedng thes canreqest pamssn fom
te Inden Hedh Seve (HS) D redesgn toe pas o
te hedh cae ssem they Wi beresponsbe o, how
e, HScandeyts et A thes oot wh
te HS b somedegee, exampes indude tbd  aloohd
programs,emergencymedicalservicesprograms,and
Communty Hedth Representative pogams.  Sometrbes
ot b poce d hedh  seies

Self-Determination Compacting

To gve American Indians and Alaska Natives more
independence and poner bied  © te panng and inpe
mentaion  of federa  senvices, Congress, in amendments
D PLBEB posed n 1988 (Sedons 302 ad 07 of Tike
), rmequed te Seoday o te eir adte Seoe
tay of Hedh and HumanSenices to oconduct a research
ad demorstaion poed. (koan as the Tibdl  SeFGowv-
enane Demondiaion  Proed) for apeidd not o exoeed
eght yeas. The Seoelies wee 0 ssed Ntbes ©
patidoee nts Pogt ta wold dow tem b nepoi
a&e aney for adel Mo fudg ageemes D ke
o te paming addevey o someor d feded s
Vices  (compadting). Compacing  thes can redesgn  ay
ad o toe svoes tey ae compadig for as g as
s ae used r hedh  svioss. Away Speic om
pason o conteding adonpadng 5 downin Tade 1

Contracting or Compacting and Federal Employees
At te tme atbe fist ootrads o compads for



Table 1. Similarities of contracting and compacting.

Covedirg (e | Compeding  (Tte I

Rrmaat lggdain ey adown pt O HS dadhi tismow
preet r te Beudhin A &Y

Ayte maabrt apgs kd nmedbs dnd bmize Ty me e

pea s fdmg_ halg qed o anoe nele ol
adteshsl D [HEe

TeHSts@ds b ddde a Dds o Nosped fi edtirel i rit.

anad actd pausE

Tete aad b He og phany Fads areLdn mayrd ke arpeded
adimreetn  dayad pagars

Qs eerdsk bte b Agin Ryglbs Sare

AR wh teein douwdn @Bs

Te ggid & b Feld & admod T b adpod @y rmadtk o
psy O weh ayg  at te ort T itldll.

Tete e hte ot pgsE O eln te heh Te t¢ @ekn teleh @ ey  sdm
e day s&Em HSendde bt heste hudn o pod

Tete 5 ed b ayadd Habes adea e dues Se

gl pteae dtd obd oty madd D e ay
gd t& dus hab baohe DerRe paEM It
ehid abe adosin

Resnpgn adecessn b te HSeanaoar Remndn 5 rd oed

Febd otd enbes wig win te sge d ta Se
et ae e bytdesd Tat Gis Ad Ir ngade
Teay gy am 6 f heh siss e nigda yte
tritd pagariormadidaies

gedc  sves  te the meyder aret  pasord  te compaced under Tie | and Te Wl of PL 63, as

gpotny O reren adwok or te the  h menycesss arended Thenret efled  onpovdes o hedh cae se-
nles Wl remen Feded  enpyess for an inceinie vices 0 Ameican Indans and Alaska Naves s prety
peicd of fme.  Ths & accompkhed by dedilng  a OM muchte same, regadess  of whether they are employed
Sevee  enployee,  trough - an Infergovernmental Personnel by atbe uder aPL 9638 cotad o compadt  Those

Agreement  (IPA) or by assigning  a Commissioned  Corps eleds  can be summaized  as fdons:
employeethroughamemorandumaofagreement(MOA).

) The responshily fr te admig@on  and pow

Current Status sn o sedc  svioss b tasered  fom te Fed
_hfsczi m(FY)JQ%,lfHe were 29 compeds © and ed goemet D te tbes
gooradmeisy 630 cotecs wih - e HS. 2 Pesomel can remain Federal employees for an in
definiteperiodoftime. Achangeofemployment
Summary _ _ _ sas fom ta o Feded enpoee D tet o tid
Tibes hae te leadeshp e n te panng ad empoee, hoveve, mayeeay thke pace

deivery  of senvices for which they hae conraded o 3 A tetime tat te the it oolads o compads
for spedic  senices, the the mayor maymat ask

. L . amet  enpoees © reman n ther  podios
* Twenyegt  indvioual thes hae eneed MO 28 separle  com- . ) . L.
pad ageemens wih te HS. The 20h compadt ivoves  the st 4 Thee & apoed for dages n hedh cae por
o Ada wee aod o 13vigess  soins, o QOpodios s asdamed byte e the naled
mmmﬁgmmmmmmwmm 5 Thee b apoenid  for beng beter abe © meet te

local communiys heath cae needs. =
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Nursing in the Alaska Bush

Dois Bonls,  BSN, MS, MPH NeweMedical Cinc, — East
B, Naah.

| st for hous in te ar temind lobby in Bethe
wdg fr te wedher Ddxr Semd Ok e at
ontheBeringSeahavealreadybeencanceled ‘dueto
weather” My destinaion s asmd sand oy ffieen
figt  minutes away on the Kuskokwim River.
Thefigh meydd g+ ol © déver
ml | hae disen t5  paioer e
bw te vbp beae te
wil soon feeze and it maybe
twomonthsbeforetheice
willbefrozensolid
enouwgh 0 saldy  aoss
wih  snowsmachines. Bering

Another  passenger  Sea
sauntersovertothe
bushmaponthewall
ned ome t s ou
tet hes gong © adher  (ykon Delta
viee ay e moea  atl Wildlife
minutes down the Refuge
Jden Ra b s i
tip out from Anchorage in
sX yeas Afer wege dear
ance © fy and become arbome,
the weaher begns 1 deioeae. The fog gels tider
adbgns D sh pedt e pe n ik podes  Wese
peces from an od cuup sweasshit  found in the seat
podes Dty D dar te fog of the wdows of te fou-
sey Cessm 7. Trepdt  beks gt ten B dealy
hes b Hudes o Bes ae vkl bdow s as wed
ty D pk ou te ke ibon o an asp onte o
dden tnda  Ironcaly, the paa  had commened as we
boaded “Ths B nybkst It n te Dda  Im tade
g’ Ahough hehesbeending owr e Dda for tee
mohs, hes uamir  wh ts pat ot Fey te
de psEgr s te adp g btepy ad
we make our gofound and approach  for  landing.

The vlage aifine  agert for bush pios  mees the
pere wih afouwhed ATV, pdng acat s pouirg
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Yrkon River

ran as | sodt ousde owr the edge o

way. | thowv nysesog begadger o te cat ad &
on the bag to absob the shocks of the unpaved, rough
ed downo te e Atte s  elg | db b te
bt Theier & s Ypthe moor © U oeed ad we
veer flom the slough into the main nver channel. We

te sd ado s wedged © te boadnak <0 | can dimb
adoe
Islingmygearovermyshouldersand
ek downthe boadwak oovering the
bk mudysd o te unda "ol ©
te dc Aog te way, the boad
wek sags n paces  under myweght,
andmuddywaterrushesovermy
shoss st spigs  ‘SoSeA’ s
not keepng nmyfeet dy).  Somed
te boats ae meag, dhes ae
boken; athough  the  boardwak
B X hboacs wie | ms wach
where | pace nyfkdt
| amve at the back
do o te dc  adid

t jpmmed Noore atr
sners mycal for as
sae | et gt

nmygear e aut o
te mn The Cinc
Manager suddenly appears and says, “There is an emer-
ey, Yoie D aome | hear te pac nh s woe

| anseked fom te deding e e n te @an
Thelige bak pesic tash begfan o’ & faopig
aoud mynek m wodeing Wt be adher boea
io? I te b twoviges | veed thee wee four
faures noig  boedios Akbst tey waied ul |
aied n te Ve ey d avleep  bbl

*  Tuda b5 dhed ssabd tesess pon tet 5 deacERc o
adc adshbadc rregos oossiy  of bak mudysd wh a
pemanenty  fozen  subsol. Homesand sdewaks  cannat  be buik
dedy onte uda

T ‘SoSed b akdher st uwsed D weepod  does



| ty 0 keep sep wih te smalsaired
Ko wos weaig trough te viege  boadnds  Oge
Wronghouse.Wegobackand,twodoorsdown,wefind
te gt hose

| goino the house and through the second door on
the nghtt of of adakened halway, where | ind the
paiet N asmd bedoom Therooms n dsaray,  wih
loose dohing pled high and stewn aound the walks.
Thepdiet B Mg onte bedwih aviege hedh ade
bending over her. Ashelooks up, | ask, “Whats the
pober?’ ‘A bih” heasaes. ‘Whees te baly?” He
pois,  he hes wiagped the beby n abenket and paced &
og te nohes pak | anhady sehn te poor gt
Myeyegasses ae steamed over and frozen;, | need afew
mnues beloe | can e dealy.

The potable  obstetical pack hes been opened. The
damps ae paced onte urbicd cod  The heath  ade
loks nenvous but | assue hmiis oy, adhe auts the
cod.  The cods blood vesses ae counted, te mom's
adomens messaged, and e afierith B saed for ke
eanrdon

As| connue myefots t© wamthe baby, | leam
there is noheat in the house. Youcan fed the Ardic
wier goooachng  ahough s oly the bt day of A
g Theoly adk mee n te house s the propare
soe adbos weer | anmt sue f heb the e o
the newbom.

Thehedh ade wses te famys  WHFdb © oot
the oncal docr back a te hospel in Bethel  The
dodr s te uget @ adte hedh adke ads me
b e te phoe | esdimae te Apger sooe o the beby
onnmykp as | Bk Thephysten odes te wo peiens
(r’rﬂherardbaty)bbelra’q:n’ed by agomedcd evaar

The baby has been wiped of and s nowlooking very
pk Trebeh 5 deed wi aid & te hogd The
babys head 5 nowpoeced wh oe o anewpar o her
gandmathe’'s sodks.  Four treadbare  fannel  blankets
ae oud n agomy bg | uetee ds abogyr bt
comfoter  bomowed fom anather babys cib o swadde

e bety.

Abush plot pare 5 datered  for the paients,  ad
te pt pas D pk temuwhn ity mues | wach
for te pare fom the dooway. Assoon as the pare s
goed te pdies ae peaed o te tp | S te
baby domnino douded pasic begs for poedon  fom
te @ adwd onte ier e bak © te adp A
wheeder & mieed  fom te Mige dic adte new

monis pushed downte boardwak t the famlys  boat
Wed dmb b te boat and | pd the edge of te @p
poecing  the momover o cover the baby. Asthe boat
Speeds across the rver, | keep monitoing  the baby's
moemens. Occasodly | peek nsde  te pbsic bags,
beg el Mt b B te wd n

A te bt brdg rexr te asip te o menpeh

the newmather Who is holding the afterbith secured
in apasic bag) in awheelchar upthe loosey gawv
eed, rough road owad the aidp. | can ed the baby

rred D te wid, ol uzp nypdet ad dp te baby
downinsidetoabsorbwarmthfromme. lwalkfaster

tonad the plane nowon the runway and 'm amost out
o bregh

Thepidt & dsandng uder the wings. “Whatdha gat
thee? heads “Ababy, bon anhowr ago’ | gy, He
apparerty  had not been infomed of the nature of his
emegency figt  and nowhas o reoutii the pare. He
unfolds seats fom the baggage compartment and sips
them oo the pae seat r@ing The momand hegth  ade
drb aoad st bas ae biched ad | pess te beby
oer. The pare txs domnte mwey and soon roas by
oetead. | wave bah ams o them.

The unde of the baby pushes the emply wheelchair
beck © the bost | dov addmb bak no te boat |
novee te an, wid adodd o te ner for te tid
ime n two hous Weeach te gpose dhoe, ad agan
the anchor 5 wedged Mo the boadwak | wak back ©
the dnc. s wel past mylnch tme. | smear aham
buger bun wih caned tna sdlad and wash the sandwich
doawn wih a pouch of punch (tems | had brougit wih me
fom home).

ld &g |lseples hdrc te et o te der
noon, ad the evaudios tet | cameo do ae pefomed
Whe te pir  deas te dx I B downn te ier
at qaes ad doe

| her vooess Thehedh ades hae reured 1 View
the videolape of the movie, ‘The Fugiive,’ that | had

e cn of peanus and gt moed  wih the move. As
te mokes ed gpmades oreak das D Sp onhe
coat and shoes. ‘1 have o go, myhusband has made mea

fom

As| open anather pouch of punch, | tink about how
ths day hes capured e st of communy hegth  rus
ing n the remoe bush of Aaska. | fed cdalenged  and

otboed & agudkdy  m
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